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Haridimos Tsoukas and Christian Knudsen. (2003).The oxford handbook of
organization theory . New York: Oxford University Press.
Haridimos Tsoukas. (2019). Philosophical organization theory. Oxford:
Oxford University Press.
Tor Hernes. (2014). A process theory of organization. Oxford: Oup
Oxford.
John Hassard and Denis Pym . (Eds.). (2012). The theory and philosophy of
organizations: critical issues and new perspectives. London: Routledge.

Ann Langley and Haridimos Tsoukas. (Eds.). (2016). The SAGE handbook

of process organization studies. New York: Sage.
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Tor Hernes. (2007). Understanding organization as process: Theory for a
tangled world (Vol. 2). London: Routledge.
Haridimos Tsoukas and Robert Chia.(2011).Philosophy and organization
theory. Emerald Group Publishing.
Ken G. Smith and Michael A. Hitt.(2005).Great minds in management. New
York: Oxford University Press.
Peter Koslowski. (2010).Elements of a philosophy of management and
organization. London: Springer.
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Required Readings:

e Erek Goktirk. (2005). What is “paradigm”. Visited at December
Accesed at http://heim. ifi. uio. no/~ erek/essays/paradigm. pdf.

e Pranas Zukauskas Jolita Vveinhardt, & Regina Andriukaitiené .(2018).
Philosophy and paradigm of scientific research. Management Culture
and Corporate Social Responsibility, 121(13): 506-518.

e Haridimos Tsoukas and Robert Chia. (2011). Introduction: Why
philosophy matters to organization theory. In Philosophy and
organization theory (pp. 1-21). Emerald Group Publishing Limited.

39 S owlis o, OYAY) 3T Jole 1388 5 Slgll (ot s 1558 00,8 LIS (pu> iS5 @
3 objlv Ol yo sy (g0l sl L Y Jab pal> 6950, o pse
YA-O0) o o Copbo

o Jeffrey Pfeffer. (1993). “Barries to the advance of organizational Science:

Paradigm development as a dependent variable”. Academy of Management

Review, 18(4): 599-620.


https://www.researchgate.net/profile/Pranas-Zukauskas?utm_content=businessCard&utm_source=publicationDetail&rgutm_meta1=AC%3A2751015&_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6Il9kaXJlY3QiLCJwYWdlIjoiX2RpcmVjdCJ9fQ

e Gareth Morgan. (1993). Paradigm diversity in organizational Research.
In John Hassard and Denis Pym, The Theory and Philosophy of
Organizations. PP: 1-12.

e John Dixon & Rhys Dogan. (2003). A philosophical analysis of
management: improving praxis. Journal of Management
Development, 22(6): 458-482.

Optional Readings:

e Andreas George Scherer & Horst Steinman. (1999). “Some remarks the
problem of incommensurability in organization Studies”. Organization
Studies, 20 (3): 519-544.

e Gary R. Weaver & Dennis A. Gioia. (1994). Paradigm lost:
Incommensurability vs structurationalist inquiry. Organization Studies, 15
(4): 595-59.

e Tor Hemes. (2017). Process as the becoming of temporal trajectory. In The
Sage handbook of process organization studies (pp. 601-607). SAGE
Publications.

e Hugh Willmott. (1993). Breaking the paradigm mentality. Organization
studies, 14 (5): 681-7109.

e Norman Jackson & Pippa carter. (1993). “Paradigm wars”: A response to
Hugh Wilmot. Organization studies, 14(5): 721-725.

e Norman Jackson & Pippa carter. (1991). In Deference of paradigm

incommensurability. Organization Studies, 12(1): 109-127.



Further Readings:

e Herman J. Pietersen. (2000). Meta-paradigms in philosophical thought. The
Examined Life, 1(4).

e Tim Goles & Rudy Hirchheim. (2000). The paradigm is dead, the paradigm is
dead... long live the paradigm: the legacy of Burrell and
Morgan. Omega, 28(3): 249-268.

e Sujin kim. (2003). Research Paradigms in organizational Learning and
Performance: Competing modes of inquiry. Information technology, learning,
and performance journal, 21(1), 9.

e C. Robert Mesle and Mark R. Dibben. (2017). Whitehead’s process
relational philosophy. The Sage handbook of process organization studies,
29-42.

e Wahida Khandker. (2017). Henri Bergson: Toward a philosophy of
becoming. The sage handbook of process organization studies, 43-55.

e Keith Robinson. (2017). Gilles Deleuze and process philosophy. The Sage
handbook of process organization studies, 56-70.

e Alexander Styhre. (2002). How process philosophy can contribute to strategic
management. Systems Research and Behavioral Science, 19(6), 577-587.
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e Robert I. Sutton & Barry M. Staw. (1995). What theory is not. Administrative

Science Quarterly, 40 : 371-384.


https://onlinelibrary.wiley.com/authored-by/Styhre/Alexander

e Jean-Etienne Joullié¢ , & Anthony M. Gould.(2021). Theory, explanation,
and understanding in management research. BRQ Business Research
Quarterly, 23409444211012414.

e Karl E. Weick. (1995). What theory is not, theorizing is? Administrative
Science Quarterly, 40: 371-384.
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e Norman Swartz. (2001). What theory are and the are not. In Zormon
Swartz, Beyond experience: Metaphysical Theories and Philosophical
Constraints. Pp: 24-38.

e Suzanne Rivard. (2021). Theory building is neither an art nor a
science. It is a craft. Journal of Information Technology, 36(3) : 316-328.

e Ann L Cunliffe.(2022). Must | grow a pair of balls to theorize about
theory in organization and management studies? Organization
Theory, 3(3) : 26317877221109277

e Kevin G. Corley, & Dennis A. Gioia .(2011). Building theory about theory
building: what constitutes a theoretical contribution? Academy of
Management Review, 36(1) : 12-32.

e Mark Saunders, David Gray, Paul Tosey, Eugene Sadler-Smith. (2015).
Concepts and theory building. A guide to professional doctorates in

business and management, 35-56.


https://journals.sagepub.com/doi/full/10.1177/23409444211012414#con1
https://psycnet.apa.org/search/results?term=Corley,%20Kevin%20G.&latSearchType=a
https://psycnet.apa.org/search/results?term=Gioia,%20Dennis%20A.&latSearchType=a
https://psycnet.apa.org/search/results?term=Gioia,%20Dennis%20A.&latSearchType=a

e Paul R. Carlie & Clayton M. Christensen (2004). The cycles of theory building

in management research. Cambridge, MA: Division of Research, Harvard

Business School.

Optional Readings:

o Kart E. Weick. (1989). Theory construction as disciplined imagination,

Academy of Management Review, 14: 516-532.

Majken Schultz & Mary Jo Hatch. (2005). Building theory from
practice. Strategic Organization, 3(3): 337-347

Reigeluth, C. M., & An, Y. J. (2009). Theory building. Instructional-
design theories and models: Building a common knowledge base, 3:
365-386.

Dean A. Shepherd & Roy Suddaby.(2017). Theory building: A review
and integration. Journal of Management, 43(1) : 59-86.

Jason A. Colquitt & Cindy P. Zapata-Phelan. (2007). Trends in theory
building and theory testing: A five-decade study of the Academy of
Management Journal. Academy of Management Journal, 50(6) : 1281-
1303.

Jennifer M. George. (2000). The role of time in theory and theory
building. Journal of Management, 26 (4:) 657-684.

Jack Meredith. (1993). Theory building through conceptual
methods. International  Journal of Operations &  Production

Management, 13(5): 3-11.


https://www.researchgate.net/profile/Majken-Schultz-2?utm_content=businessCard&utm_source=publicationDetail&rgutm_meta1=AC%3A4806810&_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6Il9kaXJlY3QiLCJwYWdlIjoicHVibGljYXRpb24ifX0

e John G. Wacker. (2008). A conceptual understanding of requirements
for theory-building research: Guidelines for scientific theory
building. Journal of Supply Chain Management, 44(3): 5-15.

e Arpan Kumar Kar & Yogesh K. Dwivedi,(2020). Theory building with
big data-driven research—Moving away from the “What” towards the
“Why”. International Journal of Information Management, 54, 102205.

Further Readings:

o William McKinley & Mark A. Mone & Gyewan Moon. (1999). Determinants
and development of Schools in organization Theory. Academy of
Management Review, 24(4): 634-648.

o CIiff Oswick, Peter Fleming & Gerard Hanlon ,(2011). From borrowing to
blending: Rethinking the processes of organizational theory
building. Academy of Management Review, 36(2): 318-337.

e D. Harold Doty & William H. Glick .(1994). Typologies as a unique form of
theory building: Toward improved understanding and modeling. Academy
of Management Review, 19(2): 230-251.

e Marianne W. Lewis. (1999). Meta triangulation building theory form
multiple paradigms. Academy of Management Review, 24(4): 672.

e Theodore R. Sarbin. (2002). Dialogical components in theory-building:
contributions of Hilgard, Orne and Spanos. Contemporary Hypnosis, 19(4):

190-197.



e Peter R. J. trim & Yang-Lm lee. (2004). A reflection on theory building and
the development of management knowledge. Management Decision, 42(3/4):
473-480.
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Required readings:

e Lex, Donaldson. (2003). Organization theory as a positive science: In
Haridimos tsoukas; Christian Knudsen, Handbook of organization theory. PP:
39-62.

e Omid  Nodoushani. (2000). Epistemological foundations of management
theory and research methodology. Human Systems Management, 19(1): 71-
80.

Optional Leadings:

e Allen S. Lee. (1991). Integrating positivist and interpretive approaches to
organizational Research. Organization Science, 2(4) : 342-365.

e Whitley Richard.(1984). The scientific status of management research as a
practically- oriented social science. Journal of Management Studies, 21(4) :
370.

e Ricard Marden, (1993). The politics of organizational analysis. Organization
Studies, 14(1): 93-124..

e Horace M. Kallen.(194¢). The meaning of unity among the sciences.

Educational Administration & Supervision 6(4) : 493-496.



Further Readings

e Lex Donaldson. (1997). A positivist alternative to the structure-action.
Organization Studies, 18(1): 77-92.

e Bourgeosis 11, L. J. (1985). Strategic management and determinism. Academy
of management Review, 9: 586-596.

e Bill Harley. (1999). Critical organization studies: is there room for
Quantative analysis? Paper presented in the organization studies stream,
Critical Management Studies Conference (Manchester 14-16 July).

o Alexander M. Clark. (1999). The qualitative-quantitative debate: Moving from
positivism and confrontation to post-positivism and reconciliation. Journal of
Advanced Nursing, 27: 1242-1249.

e Allens. Lee. Thinking a bout social theory and philosophy for information
systems. Social Theory and Philosophy for Information Systems, 1, 26.
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Required Readings:

eMary Jo Hatch & Dvora Yanow. (2003). Organization theory as an
interpretive science. In Haridimos Tsoukas, Christian Knudsen, Handbook of
organization Theory, PP: 63-87.

e Mary C. Lacity & Marius A. Janson. (1994). Understanding oualitative data:
A framework ? analysis methods. Journal of Management Information

Systems. 11(2): 137-155.

"



e David M. Boje. (1991). The Storytelling organization. Administrative Science
Quarterly, 36, 106-126.

e Barry Turner. (1993). The rise of organization symbolism. In John Hassard;
Denis Pym. The Theory and Philosophy of organization Theories. PP: 63-83.

Optional Readings:

e Gabriel Yiannis. (1995). The unmanaged organization. Organizational
Studies, 16: 477-501.

¢ Barbara Gray, Michel G. Bougon, & Anne Donnellon (1985). Organizations as
constructions and destructions of meaning. Journal of Management, 11: 83-
98.

o Silvia Gherardi. (2000). Practice- based theorizing on learning and knowledge
in organizations. Organization, 7: 211-223.

e Mary. Jo Hatch. (1993). The role of the researcher: an analysis of narrative
Position in Organization Theory. Journal of Management inquiry, 5: 359-374.

Further Readings:

e Tom Butler. (1998). Towards a hermeneutic method for interpretive research
in information systems. Journal of Information Technology 13(4): 285-300.

e M. D. Myers .(1995). Dialectical hermeneutics: a theoretical framework for
the implementation of information systems. Information Systems Journal 5(1):
51-70.

e Geoff Walsham. (1995) The Emergence of interpretivism in IS

research.Information systems, Research, 6(4): 376-394.

VY


https://journals.sagepub.com/doi/abs/10.1177/014920638501100212#con1
https://journals.sagepub.com/doi/abs/10.1177/014920638501100212#con2
https://journals.sagepub.com/doi/abs/10.1177/014920638501100212#con3

e David Silverman, (1998) Qualitative research: Meanings or practices?
Information systems Journal. 8 (3): 3-20.
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¢ Hugh WillMott. (2003). Organization theory as a critical science? Forms of

analysis and New Organizational form’s . In Haridimos Tsoukas, Christian
Knudsen, Handbook of organization Theory, PP: 88-112.

e Gibson Burrel.(1994). Modernism, postmodernism. and organization
analysis: the contribution of Jorgen Habermas. Organization Studies 15(1):
1-19.

e A. J. Grimes. (1992). Critical theory and organizational science: A Primer.
Journal of organizational Change management. 5 (1) : 26-30.

Optional Reading

e Richard Marden.(193). The Politics of organizational analysis. Organization
studies, 14(1): 93-124.

e Adrian Carr. (2000). Critical Theory and the management of change in
organizations. Journal of Organizational Change Management, 13 (3:) 208-
220.

Further Readings

oD H. Freedman. (1992). Is management still a Science? Harvard Business
Review, November-December PP: 26-38.

e Stephen Wood & John Kelly. (1978). Toward a critical management science?

Journal of Management Studies, February PP: 1-24.

VY


https://onlinelibrary.wiley.com/authored-by/Wood/Stephen
https://onlinelibrary.wiley.com/authored-by/Kelly/John

e Mary E. Boyce. (2017). Organizational story and storytelling: a critical
review. The Aesthetic Turn in Management, 233-254.

e Martin Parker. (1995). Critique in the name of what? Postmodernism and
critical approaches to organization? Organization Studies, 16(4) : 553-564.

e John Ogbor. (1999). Critical theory and the hegemony of corporate culture.
Journal of Organizational Change Management, 14 (6:) 590-608.
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Required reading:

e Robert Chia. (2003). Organizations theory a postmodern science. In
Haridimos, Tsoukas; Christian Knudsen, Handbook of organization Theory.
PP: 113-142.

e Michael Power. (1990). Modernism, postmodernism and organization. In John
Hassard & Denis Pym, the Theory and Philosophy of organizations. PP: 109-
124,

e Martin  Kilduff. (1993). Deconstructing organizations. Academy of
Management Review, 18 : 13-3.

e Alexander Styhre. (2002). How process philosophy can contribute to
strategic management. Systems Research and Behavioral Science, 19(6):

577-587.

V¥


https://onlinelibrary.wiley.com/authored-by/Styhre/Alexander

eDeana Weinstein & Michael A. Weinstein. (1998). Is postmodern
organizations theory sceptical? Journal of Management History, 4 ( 4) : 350-
364.

¢ Robert Cooper & Gibson Burrell. (1988). Modernism, postmodernism and
organizational analysis. Organization Studies, 9: 81-112.

Optional readings:

e Johnes Campbell. (2003). Theory after the postmodern condition.
Organization, 10(3): 503-552.

e John Hassard. (1999). Postmodernism, philosophy and management: concepts
and Controversies. International Journal of Management Review, 1(2), 171-
195.

eJohn Hassard. (1994). Postmodern organizational analysis: toward a
conceptual framework. Journal of Management Studies, 31 (3) : 303.

Further readings:

e Andrew Chan & John Carrick. (2002). Organization Theory in turbulent
times: The traces of Foucault’s. Organization, 9(4): 683-701.

e Marta B. Calas & Linda Smricich. (1999). Past postmodernism? Reflections
and tentative directions. Academy of Management Review, 24(4) : 649-672..

e Michael Rowlinson & Chris Carter. (2002). Foucault and history in
organization studies. Organization, 9(4): 527-547.

e David Knights. (2002). Writing organizational analysis into Foucault.

Organization, 9(4): 575-593..

Yo


https://journals.sagepub.com/doi/abs/10.1177/017084068800900112?journalCode=ossa#con1
https://journals.sagepub.com/doi/abs/10.1177/017084068800900112?journalCode=ossa#con2

e Cynthia Hard & Stewart Clegg. (1997). Relativity without relativism:
reflexivity in Post- paradigm organization studies. British Journal of
Management, 8 - 5-17.

e Darryl S. Jarvis. (1998). Postmodernism: A critical typology. Politics &
Society, 26(1) : 95-142.

¢ Jerry Biberman. (1996). A Postmodern spiritual future for work. Journal of
Organizational Change Management, 10 (20) : 130-148.
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Required Readings:

e William H. Starbuck. (2003). The origins of organizational Theory. In
Haridimos, Tsoukas; Christian Knudsen. Handbook of organization Theory.
PP: 143-182.

e Chares Perrow. (1973). The short and glorious theory history of
organizational theory. Organizational Theory. Organizational Dynamics,
9(4): 24-35.

eJames D. Thompson. (1956). On buildings an administrative Science,
Administrative Science Quarterly, 41: 146-162.

e Richard H. Hall. (1963). The concept of bureaucracy. American Journal of

Sociology, 69(1): 32-40.

A4



e Yehouda Shenhav . (1995). From chaos to systems: The engineering
foundations of organization theory. Administrative Science Quarterly, 40:
557-585.

e W. Richard Scott. (1981). Development in organization theory, 1960-1980.
American Behavioral Scientist, 24(3): 407-422.

Optional Reading

e Robert N. Stern & Stephen R. Barley. (1990). Organization as social systems.
organization theory’s neglected mandate. Administrative Science Quarterly,
41:146-162.

eDonde P. Ashmos & George P. Huber. (1986). The systems paradigm in
organization theory: Correcting The record and suggesting the future.
Academy of Management Review, 12(4): 607-622.

e Bernard C. Reimann. (1973). On The dimensions of bureaucratic structure:
an empirical reappraisal. Administrative Science Quarterly, 18( 4): 462-476.

e W. Richard Scott. (1996). The mandate is still being honored: in defense of
weber’s disciplines. Administrative Science Quarterly, 41: 163-171.

Further Reading

o Frederick Winslow Taylor. (1911). The principles of scientific management,
Harper, New York.

e Philip Selznick .(1948). Foundations of the theory of organization. American

Sociological Review, 13: 25-35.
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Contemporary Sociology, 29 : 469-476.
Gleilo syedls L (OOYAY) Le5gl 5 5o, did tpayler (sl

Cdel s tle oy gl

Do dwde
olojylw 4oyl Olelid csUd 9 Soyld Slae o Lgdbw oy
Oladas g doyode gledas S Ubdrsele gledds Sudal S
Olojlo 4ophs oihs Slae SIS ) b 4 wdigs

Cul 45l
Required Readings:

e Shenhav Yehouda.(2003). The historical and epistemological foundations of
organization Theory. In Haridimos Tsoukas; Cristian, Knudsen. Handbook of
organization Theory. PP: 183-290.
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e Chris Grey. (1996). Toward a critique of managerialism: The contribution of

Simone Weil. Journal of Management Studies, 33: 591-611.
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¢ Ely Weitz and Yehouda Shenhav. (2000). A longitudinal analysis of technical
and organizational uncertainty in management Theory. Organization Studies,
21: 243-265.

Optional Readings:

¢ Yehouda Shenhav & Ely Weitz. (2000). The roots of uncertainty in
organization Theory: A historical constructivist analysis. Organization,
Volume, 7(3): 373-401.

ePaul S. Adler & Bryan Borys. (1993). Materialism and idealism in

organizational research. Organization Studies, 14(5): 657-6609.

Further Readings:

o Kelemen Jozef. (1998). A view of rationality at the end of the modern age.
Human Affairs, 8(2): 101-111.

e Abrahamson Benget. (2002). On rationality and emotion in organization
Theory. Paper for the European Academy of Management Conference
(Stockholm, May 9-11).
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Required Readings:

e Gherardi Silvia .(2003). Feminist theory and organization theory: A dialogue
on new bases. In Haridimos Tsoukas; Christian, Knudsen. Hanbook of

organization Theory. PP: 210-236.

Y4


https://journals.sagepub.com/doi/10.1177/135050840073002#con1
https://journals.sagepub.com/doi/10.1177/135050840073002#con2

eJoanne Martin. (1990). Deconstructing organizational taboos: The
Suppression of gender conflict in organizations. Organization and Science,
1(4): 339-359.

o Jeff Hearn & Wendy Parkin. (1983). Gender and organization: A selective
review and a critique of a neglected are. Organization Studies, 4(3): 219-242.

e Joanne Martin (2000). Hidden gendered assumptions in mainstream
organizational theory and research. Journal of Management Inquiry, 9(2):
207-216.

Optional Readings:

e Joan Acker. (1998). The future of “gender and organizations. Connections
and Boundaries. Gen, Work and Organization, 5(4) : 195-206.

Further Readings:

¢ VVeronique Mottier. (2004). Pragmatism and feminist theory. European Journal
of Social Theory, 7(8) : 323-335.
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Required Readings:

¢ Knudsen Christian. (2003). Pluralism, scientific progress, and the structure of
organization theory. In In Haridimos tsoukas; Christian Knudsen, Handbook of
organization theory. PP: 262-286.

e W. Graham Astley & Andrew H. Van de Ven. (1983). Central perspectives and

debates in organization theory. Administrative Science Quarterly, 28: 245-273.



e Richard L. Daft & Arie Y. Lewin .(1990). Can organization studies begin to
break of the normal science straitjacket? An editorial essay. Organization
Science, 1: 1-90.

Optional Readings:

e Chimezie A. B. & Osigweh, Yg.(1989). Concept of fallibility in organizational
science. Academy of Management Review, 14: 579-594,

e James G. March. (1996). Continuity and change in theories of organizational
Action. Administrative Science Quarterly, 41,: 278-287.

e William McKinley, Mark A. Mone & Gyewan Moon. (1999). Determinants
and development of schools in organization theory. Academy of Management
Review, 24: 634-648.

Further Readings:

o Jeffrey Pfeffer. (1995). Mortality, reproducibility, and the persistence of styles
of theory. Organization Science, 6(6): 681-686.

e Marshall Scott Poole & Andrew H. van de Ven. (1989). Using paradox to
build management and organization theories. Academy of Management
Review, 14: 562-578.

e Andreas Georg Scherer. 91998). Pluralism and incommensurability in
strategic management and organization theory. A problem in search of
solution. Organization, 5(2): 147-168.

e John Van Maanen .(1995a). “Style as theory”. Organization Science, 6(1):
132-143.

Y
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e Richard Whitley. (1984b). The development of management studies as a

fragmented adhocracy. Social Science Information, 23: 125-146.
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Required Readings:

e Andreas George Scherer. (2003). Modes of explanation in organization
theory. In Haridimos Tsoukas & Christian Knudsen. Handbook of organization
Theory, PP: 310-344.

e Mats Alvesson & Hugh Willmott. (1992). On the idea of emancipation in
management and organization studies. Academy of Management Review, 17:
432-364.

e Stanley Deetz. (1996). Describing difference in approaches to organization
science: Rethinking Burrell and Morgan and their legacy. Organization
Science, 7: 191-207.

Optional Readings:

e Martin Kilduff & Ajay Mehra. (1997). Postmodernism and organizational
research. Academy of Management Review, 22(2): 453-481..

e Roger Evered & Meryl Reis Louis. (1981). Alternative Perspective in the
organizational sciences. Inquiry from the inside and inquiry from the outside.

Academy of Management Review, 6: 385-395.
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Further Readings:

¢ Brian D. Steffy & Andrew J. Grimes. (1986). A Critical theory of organization
science. Academy of Management Review, 11: 322-336.

e Andreas Georg Scherer & Horst Steinmann. (1999). Some remarks on the
problem of Incommensurability in organization studies. Organization studies,
20: 519-544.

e L. Smircich & C. Stubbart. (1985). Strategic management in an enacted
world. Academy of Management Review, 11: 322-236.

e Mary Zey-Ferrell. (1981). Criticisms of the dominant perspective on
organizations. Sociological Quarterly, 22: 181-205.
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Required Readings:

e William McKinley & Mark A. Mone. (2003). Micro and marco perspectives
in organization Theory. In Haridimos Tsoukas; Christian Knudsen, Handbook
of organization Theory. PP: 345-372.

e Steve W. J. Kozlowski & Katherine J. Klein. (2000). A multilevel approach to
Theory and research in organizations: contextual temporal, and emergent
processes. In Katherine J. Klein & Steve W. J. Kozlowski (eds). Multilevel

organizations. PP: 3-90.
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e Katherine J. Klein & Steve W. J. Kozlowski. (2000). From micro to meso:
Critical steps in conceptualizing and conducting multilevel research.

Organizational Research Methods, 3(3) 211-236.

Optional Readings:

e L. J. Bourgeois, 111.(1979). Toward a method of middle-range theorizing.
Academy of Management Review, 4: 443-447.

e Patricia Liehr &Mary Jane Smith. (1999). Middle range theory: Spinning
research and practice to create knowledge for the new millennium. Adv nurs,
21(4): 81-91.

o Katherine J. Klein, Henry Tosi & Albert A. Cannella, Jr. (1999). Multilevel
theory building: Benefits, barriers, and new developments. Academy of
Management Review, 24(2): 243-248.

Further Readings:

e Fred Danserau, Francis J. Yammarino & Jeffery co kohles. (1999). Multiple
leeches of analysis from a longitudinal Perspective: Some implications for
theory building. Academy of Management Review, 24(2): 346-357.

o Katherine J. Klein , Fred Dansereau & Rosalie J, Hall. (1994). Levels issues in
theory development, data collection and analysis. Academy of Management
Review, 19(2): 195-229.

e Frederick D. Morgeson & David A. Hofmann. (1999). The structure and
function of collective constructs: Implications for multilevel research and

theory development. Academy of Management Review, 24(2): 249-265.
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Required Readings:

e Richard Swedberg. (2003). Economic versus sociological approaches to
organization Theory. In Haridimos Tsoukas & Christian Knudsen. Handbook
of organization theory, PP: 327-419.

e Kathleen R. Conner.(1991). A historical comparison of resource- based
Theory and five schools of thought within industrial economics: dose have a
new theory of the firm? Journal of Management, 17(1): 121-154.

e M. Tina Dacin.(196). Isomorphism in context: The power and prescription of
institutional norms. Academy of Management Journal. 40: 46-81.

e Sumantra Ghoshal & Peter Moran. (1990). Bad for practice: A critique of the
transaction cost theory. Academy of Management Review, 21,: 13-47.

Optional Readings:

e Aric Rindfleisch & Jan B. Heide. (1997). Transaction cost analysis: Past,
present, and future applications. Journal of Marketing, 61(4): 30-54.

e Richard L. Priem & John E. Butler. (2001). Is the resource- based view a
useful perspective for strategic management research? Academy of

Management Review, 26(1): 22-40.
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e Michael T. Hannan & John Freeman .(1977). The Population ecology of
organizations. American Journal of Sociology, 82(5): 149-164.

e Michael Masuch .(1985). Vicious vircles in organizations. Administrative
Science Quarterly, 30: 14-33.

Further Readings:

e Lynne G. Zucker. (1989). Combining institutional theory and population
ecology: no legitimacy, No History. American Sociological Review, 54: 542-
545.

e Ruth C. Young. (1988). Is population ecology a useful paradigm for the study
of organizations? American Journal of Sociology, 94: 1-24.

¢ Oliver E. Williamson. (1996). Economic organization: The case for candor.
Academy of Management Review, 21(1): 48-57.

¢ S. Barley & Pamela S. Tolbert. (1997). Institutionalization and structuration:
studying the links between action and institution. Organization studies, 18,
(2):: 93-117.

e Paul J. DiMaggio & Walter W. Powell. (1983). The iron cage revisited:
Institutional isomorphism and collective rationality in organizational fields.
American Sociological Review, 48(2): 147-160.

eJohn W. Meyer and Brian Rowan .(1997). Institionalized organizations:
formal structure ad myth and ceremony. American Journal of Sociology,

83(2): 340-303.
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eMark S. Mizruchi & Lisa C. Fein. (1999). The social construction of
organizational knowledge: and normative isomorphism. Administrative
Science Quarterly, UU, PP: 653-683.
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Required Readings:

e Gibson, Barrack. (2003). The future of organization Theory: Prospects and
limitations. In Haridimos Tsoukas; Christian, Knudsen. Handbook of
organization Theory. PP: 525-535.

o Stewart Clegg. (2003). Managing organization futures in a changing world of
power knowledge. In Haridimos Tsoukas; Christian, Knudsen. Handbook of
organization Theory. PP: 536-567.

e Marta B. Callas & Linda smircich. (2003). At Home form mars to Somalia:
recounting organization studies. In In Haridimos Tsoukas; Christian, Knudsen.
Handbook of organization Theory. PP: 596-606.

e Anderson Philip, (1999). Complexity theory and organization science.
Organization Science, 35 - 604-33.

e Warren Smith. (2001). Chaos theory and postmodern organization.

International Journal Organization Theory & Behavior, 4(3& 4): 259-286.
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https://www.jstor.org/action/doBasicSearch?Query=au%3A%22Lisa%20C.%20Fein%22

eR.A. Thietart; B. forgues. (1995). Chaos theory and organization.

Organization Science, 6(1) : 19-31.

Optional Readings:

e Haridimos Tsoukas . (2003). New times, fresh challenges: reflections on the
past and the future of organization of organization Theory. In Haridimos
Tsoukas; Christian, Knudsen. Handbook of organization Theory. PP: 607-622.

e Haridimos Tsoukas. (2000). What is management? An outline of a meta
theory, published in S. Ackroyd and S. Fleetwood (eds). Realist Perspective on
management and organizations. London: Routledge.

e Janice M. Beyer. (1992). Metaphors, misunderstandings and mischief: A
commentary. Organization Science, 3(3): 467-500.

e John Gill & Sue Whittle .(1993). Management by panacea: Accounting for
transience. Journal of Management Studies, 30: 281-295.

e David Levy. 91994). Chaos theory and strategy theory, application and
managerial implications. Strategic Management Journal, 15: 167-178.

Further Readings:

e Eduardo Ibarra Colado. (1995). Strategic analysis of organizations: A model
from the complexity paradigm. Human Systems Management, 14 (1): 51-70.

o Alfred Kieser. (1997). Rhetoric and myth in management fashion.
Organization, 4(1): 49-74.

e Lex Donaldson. (1988). In successful defence of organization theory: A

routing of the Critics. Organization Studies. 9 (1): 28-32.

YA


https://content.iospress.com/search?q=author%3A%28%22Ibarra%20Colado,%20Eduardo%22%29
https://content.iospress.com/search?q=author%3A%28%22Ibarra%20Colado,%20Eduardo%22%29
https://journals.sagepub.com/doi/10.1177/135050849741004#con
https://journals.sagepub.com/doi/10.1177/017084068800900108#con

e Philip Anderson.(1999). Complexity theory and organization Science.
Organization Science, 10(5): 216-232.
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e Steven E. Phelan. (2001). what is complexity science really? Emergence, 3(1):
120-136.
¢ Philip Anderson and Alan D. Meyer. (2016). Complexity theory and process
organization studies. SAGE handbook of process organization studies, 127-143.
e Eric B. Dent. (1999). Complexity science: a world shift. Emergence, 1(4): 5-
19.
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